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Mayor’s GLBT Advisory Committee Meeting
7/23/13 Meeting Minutes


Attendees:
Julius Agers
Greg Cendana
June Crenshaw
Barbara Ann Helmick
Earl Fowlkes
David Perez
Ron Swanda
Brittany Walsh
Imani Woody 
Sterling Washington
Amy Loudermilk

	GLBT Affairs Advisory Committee 

	7.23.2013	6:30pm – 8:30pm
	DOES 1st Floor Conference room – 4058 Minnesota Ave. NE

	Meeting called by
	Sterling Washington

	Type of meeting
	Open – Full Committee Meeting

	Facilitator
	Earl Fowlkes

	Note taker
	Amy Loudermilk

	General Updates/Introductions

	Discussion
	

	· Minutes from the 5/15/13 meeting reviewed and approved


	Director’s Updates on Office Initiatives & Discussion

	
	Sterling Washington

	· GLBT Health 
· The Office continues to work with DISB, Medicaid and OHR to ensure that all insurance companies are following the DISB bulletin issued earlier this year and provide parity of services for transgender individuals (including  Sex Reasssignment/Sex Affirmation/Reconstructive surgery).
· The Office is continuing to work with the Department of Health on the annual GLBT Health Survey, and due to DOH constraints, will release a truncated report this year.  The report will be in the form of a wheel that can be manipulated to show the different health condition statistics by Ward (a sample was passed around at the meeting).  There will be at least 200 people surveyed and the topics will be sent out to the Advisory Committee for review before the survey begins.
· Training
· The Office has continued to train DC government employees on basic LGBT cultural competence in targeted agencies that have major contact with the public. The Office surpassed its initial goal of 20% and is now at 33% of employees trained.  Yesterday we just finished training the entire staff of the Office of Police Complaints.  We will continue to train agencies through the end of the year.
· LGBTQ Youth Homelessness Bill
· [bookmark: _GoBack]The Office made comments on the bill, which is being marked up now.  Our major comments included giving grant-making authority to our Office and suggesting more staff be hired for our Office if the bill passes, which places significant responsibilities on our office to assist in training and conducting the annual homeless point-in-time census to ensure that LGBT individuals are counted.  The bill is expected to be marked up upon the Council’s return from recess in the Fall.  
· Public Safety
· The Office is taking the lead in holding a strategic planning for the GLLU Critical Incident Team sometime in the Fall to help determine the team’s purview, capacity, roles, etc.  This was decided after several community members raised concerns that they were not being notified of crimes in a timely manner so that they could alert the community.  MPD has stated that they cannot notify the community of a crime in some instances because there is an active police investigation and disclosing this information may negatively impact their ability to make an arrest; successfully completing police investigations takes priority over notifying the community.  Additionally, attendance at the CIT meetings has significantly dropped.  
· GLBT Affairs Advisory Committee & Subcommittee Status’
· To date, three people on the Committee have resigned.  Additionally, attendance at Committee meetings has been somewhat lackluster.  Members are reminded that they have been appointed by the Mayor to serve on this Committee and that the standard is that each member is allowed to miss no more than two meetings/year.  If members miss a significant amount of meetings, they may be removed from the Committee.  
· To replace the three members and fill some openings on the Committee, the Office of Boards & Commissions is currently vetting applications and we should be able to release the names of the new members soon and swear them in.  This is good because the absence of these members has left some of the subcommittees without leadership, and thus most subcommittees have not met since the last meeting.
· Subcommittees
· Aging:  have been focusing on adapting GLBT Affairs standard training for senior home care workers.  Sterling presented this training at a conference for social workers on ethics and service.  Ron reported that this event went well and they are thinking about getting volunteers to present this training in the future to new senior home care workers.
· Members voiced a desire for GLBT Affairs staff to do a condensed version of the training at the next Advisory Committee Meeting.
· A concern was raised that agencies and shelters don’t have a sheet posted on their premises that states DC’s nondiscrimination policy, and a suggestion was made to push OHR to produce these.
· Miscellaneous
· The Committee expressed a desire to be notified of when and where the new Committee members will be sworn in so that existing members can be there to meet and greet them.
· In the next few days the public will be notified about which groups received funding to act as educators to the LGBTQ community about the ACA
· In early September there will be a meeting of the Health Exchange focused on the LGBTQ community specifically
· Public Input
· A meeting was requested with GLBT Affairs staff because an audience member believed that only transgender people should be conducting training on transgender issues.
· The issue of discrimination against transgender individuals in health insurance was raised.  Alexis Taylor at OHR is currently looking at this issue and individuals are encouraged to send legal opinions about the discriminatory provisions in health insurance to her.
· A question was asked if the Advisory Committee can send a letter with the strongest language possible to OHR expressing our view that many insurance companies are violating local anti-discrimination laws.  The Chair expressed that he will look into the best way to do this.
· The issue of unemployment among the transgender community was raised with a suggestion to do another trans-specific cohort of Project Empowerment. A question was asked about if DCHR tracks the number of LGBT employees in DC government because it was alleged that DC is not doing a good job at hiring an adequate number of transgender individuals.

	· A discussion was had about the need for nonprofits to diversify funding so that situations like the one that happened to THE do not happen again.

	Subcommittee Reports

	· Youth & Families
· Did not meet.
· Aging
· Committee report contained above.
· Public Safety
· Did not meet.
· Health
· Did not meet.
· Meeting adjourned at 8pm.  Next Meeting is September 18th, 2013.  Location TBD.
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