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GOVERNMENT OF THE DISTRICT OF COLUMBIA
Office on LGBTQ Advisory Committee

Meeting Minutes:
Tuesday, August 2, 2016
6:30pm - 8:00pm

Frank D. Reeves Municipal Center
2000 14th Street NW, Washington DC 20009 
_________________________________________________________________________

	Meeting called by
	David Perez, Chair to LGBTQ Advisory Committee

	Facilitators
	David Perez, Chair to LGBTQ Advisory Committee
Sheila Alexander-Reid, Director of LGBTQ Affairs
Victoria Kirby York, Co-Chair to LGBTQ Advisory Committee

	Secretary
	Nicole Armstead, MSW, LGSW

	Guests
	Krisztina Szabo, Legal Department at Whitman-Walker Health
Amy Nelson, Legal Department at Whitman-Walker Health
David Mariner, DC Center


	Attendees
	Jim Slattery
AJ King
David Perez
Imani Woody
Kylar Broadus
Andrea Sharrin
Consuella Lopez
Kim Hoover
Bradley Lewis
Abdur-Rahram Briggs
Reggie Greer
Nicole Armstead

	Apologies of Absentees
	













MEETING START TIME:  6:32p 

Call to order: completed by David Perez

Roll Call:  completed by Nicole Armstead


PUBLIC COMMENT
Special Community Guest: Sheree Finley, Interim Deputy Director of the Office of Workforce Development
 
Finley introduced an initiative called “Workforce on Wheels” that aims to provide “mobilized on the spot workforce specialist services “ for communities experiencing barriers to employment.  This initiative was launched November 2015.  

Additional developmental programs include:  
Maya Angelou  Adult Public Charter School , serving the most at-risk youth, ages18-24
Project Empowerment
Aspire Program (reserved for returning citizens who will be assigned a business mentor)

These programs are intended to reach out to transgender populations who disproportionately experience barriers to employment.  Workforce on Wheels will offer 16 mobile work stations help register, provide overview of services, extend training opportunities, and share calendar of  events for further networking opportunities.  This initiative will merge with other government agencies. 

Plan for a focus group —to begin within next month—to better determine needs of community.  Here, mobile vans will visit specific locations that will include:  HIPS, Casa Ruby, etc.  The outcome aims to bring career resources to this community, in a way that will foster feelings of safety.  
Intended goals include: (1.) getting LGBTQ non-profit organizations connected to DOES; (2.) getting trans communities in programs with employers, and (3.) getting LGBTQ-identified people into government sectors.   



Comments  and questions from the committee include:
suggestion for trans people—specifically trans employers—to serve in leadership positions within this initiative

Attention to focus—and follow-through—on employment needs for trans people. (e.g. .Pathways Project)
Sensitivity to issue that trans women are not being hired/only being hired in trans-specific work spaces
Why is Project Empowerment not as successful as it could be?   Feedback from employers? Participants?
Lack of LGBTQ-Competency in work environments/hiring employers; lack of inclusion of trans men
How can trans youth be included to employment retention programs?  
Are participants being linked to jobs that they are interested in?  
Follow-up from employers to further understand why participants are not being hired 
Locate best practices from previous administrations
Highlight businesses








Special Community Guest: Amy Nelson, Director of Legal Services at Whitman-Walker Health

 Nelson highlighted what LGBTQ communities experience—especially workplace discrimination that included: refusal for employers to use preferred name and pronouns, intentional mis-gendering, restriction to bathroom access, and unequal health benefits.  In an effort to address employment discrimination, the following suggestions were proposed: 

Prioritize enforcement of anti-discrimination and laws and regulations, and employer education efforts

Ensure that anti-discrimination measures based on sex protects not only against discrimination based gender identity and expression, but also discrimination based on sexual orientation

Create programs that provide meaningful employment opportunities for transgender DC residents

Comments and questions from committee and public:
Showing sensitivity to trends that show additional challenges within low-income communities that work in food industries, construction—many of which who also have limited English proficiency.  These communities may feel less empowered to assert their rights

Showing sensitivity to the unforeseen challenges that employers may face with Project Empowerment participants—this includes: employees experiencing homelessness, domestic abuse/IPV, returning citizens from incarceration, untreated mental illness, etc.  Additional barriers, outside of discrimination, create further challenges for LGBTQ persons seeking employment.   

Offer trainings for interested business wanting to hire LGBTQ persons
Explore wrap-around services with Project Empowerment
Recognize the existence of racism and social economics when factoring employment opportunities; white trans people will get hired at a faster rate than trans people who also identify as a person of color
More inclusion of trans men
  

Report by Sheila Alexander-Reid, Director of the Mayor’s Office of LGBTQ Affairs

Discussed the following:
Diversity in the workplace: Best practices in DC Government
September 15: Public Safety Summit
October 11: National Coming Out; youth focus














NO OLD BUSINESS

NEW BUSINESS, facilitated by David Perez
Supported new committee members to review and understand roles, time commitment, and expectations

Next Month Focus - September.  Proposal to meet on Tuesday, September 13, not September 6.  Victoria Kirby-York will lead meeting; David Perez will be away

who would be government presenter?
2. what communities should be invited? 
3. questions to ask in advance?


Committee member introductions and share an issue to be passionate about.  Responses included:  youth, women’s rights, immigration, politics, people of color, nonprofit sectors, black LGBTQ issues, LGBTQ safety, bringing gap between generations, trans people of color, youth advocacy, spiritual trauma,  mobilizing lLGBTQ leadership, working with black women, elder LGBTQ housing, joining intersections of black, gay, women, elder, aging; reducing stigma of  mental health for people of color, trauma; creating safe spaces for black trans people 

MEETING ADJOURNED 8:30PM
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