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GOVERNMENT OF THE DISTRICT OF COLUMBIA
Office on LGBTQ Advisory Committee

Meeting Minutes:
Tuesday, March 1, 2016
6:30pm - 8:30pm

Frank D. Reeves Municipal Center
2000 14th Street NW, Washington DC 20009 
_________________________________________________________________________

	Meeting called by
	David Perez, Chair to LGBTQ Advisory Committee

	Facilitators
	David Perez, Chair to LGBTQ Advisory Committee
Sheila Alexander-Reid, Director of LGBTQ Affairs
Terrance Laney, Deputy Director of LGBTQ Affairs
Victoria Kirby York, Vice Chair of LGBTQ Affairs

	Secretary
	Nicole Armstead, MSW, LGSW

	Guests
	Monica Palaceo, Director of Office of Human Rights
Elliot Imse, Director of Policy & Communication, Office of Human Rights
Teresa Rainey, Community Outreach Coordinator of Office of Human Rights
Robert White, Candidate for DC Council At-Large
David Marier, Executive Director of DC Center
Leandrea Gillian, LGBTQ Program Analyst
Fallon Forbush, Journalist for Metro Weekly

	Attendees
	Glen Ackerman
Julius Algers
Sheila Alexander-Reid
Nicole Armstead
Ruth Eisenberg
Letitia Gomez
Alexander King
Victoria Kirby-York
Terrance Laney
Consuella Lopez
Christopher Adam Obermeyer
David Perez
Thomas Sanchez
Sheldon Scott
Jim Slattery

	Apologies of Absentees
	Joanna Cifredo
Andrea Sharrin
Dionne Reeder
Imani Woody











MEETING START TIME:  6:35pm		

MEETING AGENDA

Meeting called to order by David Perez

Roll call: 
Completed by Nicole Armstead; February minutes will be reviewed and prepared for approval during April meeting.  Community guests were also included with roll call and introductions.  

Minutes:  Review of January meeting minutes were completed by Nicole Armstead and approved, with amendments, by Jim Slattery; second motion approved by Joanna Cifredo.  

Check-In: 
Facilitated by David Perez
Each committee member was asked to introduce themselves by name and one interesting fact.  Responses included:
LGBTQ activism in Puerto Rico,  creating a series about marginalized communities sharing stories, political movements to advance the lives of LGBTQ communities, trans-specific issues, health education standards inclusive to LGBTQ youth, HIV care and medication adherence, and progress of faith-based communities affirming of LGBTQ persons.

Public Comments: 
Robert White, candidate for DC Council:  affirmed that he stands as an alight the LGBTQ community and aims to support the district’s effort to be inclusive to everyone.

David Marier, DC Center: expressed opportunities to engage with leaders in an effort to create concrete measurable goals.  Davis requested the following reports: Annual LGBTQ Health Report (ex: Youth Risk Behavior Survey), Annual Hate Crimes Report, all gender bathrooms in DC public buildings (Department of General Services can facilitate gender neutral bathrooms)

Report from the Mayor’s Office of LGBTQ Affairs
Facilitated by Sheila Alexander-Reid 
Sheila has returned from surgery leave 
Sheila gave recognition to Terrance for taking a leadership role in her absence
Terrance testified before City Council.  He is assisting the Department of Health tin an effort to obtain the Annual LGBTQ Health Report.  The previous report received feedback that it was not trans-inclusive

Mayor Bowser signed a bill that requires that health professionals receive LGBTQ Competency Training

The state of the African-American LGBTQ Elder Community was mentioned at a recent AARP event; this opportunity for the advisory committee to move forward , in an effort to directly support this demographic.
Continue efforts to end homelessness —advisory committee is requested to assist 

2016 we will serve as a significant directional move for the committee






Guest presentation: 
Facilitated by the DC Office of Human Rights
“Qualified and Transgender: A Report on Results of Employment Discrimination Resume Testing Based on Gender and Identity,”

The presentation outlined the findings from the first government-run testing project to analyze how employers respond to resumes from applicants perceived as transgender compared with resumes of applicants who are perceived as cisgender.  Shared findings included:

48 percent of employers appeared to prefer at east one less-qualified applicant perceived as cisgender over a more-qualified applicant perceived as transgender

33 percent of employers offered interviews to one or more less-qualified applicants perceived as cisgender while not offering an interview to at least one of the more-qualified applicants perceived as transgender

The presentation also included points about:
previous research about gender identity
testing methodology
conclusion and next steps

RESEARCH GOALS: DC Office of Human Rights aims to become a more visible and accessible agency to appropriately enforce civil rights laws 

Presentation opened a larger discussion about what the LGBTQ Advisory Committee can do to advocate for someone who believes they have been discriminated against as a result of their trans-identity.  Feedback included:   

facilitate trainers for agencies to further resources 
be the face of change
focus on making work spaces more inclusive for LGBTQ persons, young and aging people, people of color, etc.
advocate for gender neutral bathrooms 
advocate for marginalized trans communities
enhance dc best practices for employment/employers (including governmental agencies)
increase support and safety for trans people who are not “out”

Old Business: not addressed during this meeting

New Business:
Discussion of what key stakeholders to encourage dialogue with — this includes: 
Office of Planning
Department of General Services
Task Forces for people of color (African-American, Latino, Transgender, Pacific islander)

Committee members will begin planning for LGBTQ Pride Events 

Check-out and Announcements: 
No announcements
MEETING ADJOURNED: 8:30 PM
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