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Mayor’s GLBT Advisory Committee Meeting
1/16/13 Meeting Minutes

Attendees:
Andrew Barnett
Gregory Cendana
Lester Johnson
Iden McCollum
Ryan Wilson
Courtney Snowden
June Crenshaw
Barbara Ann Helmick
Earl Fowlkes
Kareem Murphy
David Perez
Ron Swanda
Khadijah Tribble
Sterling Washington
Amy Loudermilk

	GLBT Affairs Advisory Committee 

	1.16.2013	6:30pm – 9:00pm
	441 4th St. NW – Citywide Conference Center

	Meeting called by
	Sterling Washington

	Type of meeting
	Open – Full Committee Meeting

	Facilitator
	Earl Fowlkes & Nii-Quartelai Quartey

	Note taker
	Amy Loudermilk

	General Updates/Introductions

	Discussion
	

	· Introduction of Sterling Washington as the new Director
· First public meeting of this Advisory Committee; thanks to those from the public in attendance
· Minutes from the 12/10/12 meeting reviewed and approved


	Director’s Updates on Office Initiatives

	
	Sterling Washington

	Discussion
	










	· GLBT Health Report
· Office is required to produce an annual GLBT Health Report, but hasn’t done so since 2010. With the new staff on board, instead of rushing to produce something, we are working with the Department of Health and GWU School of Public Health to develop a new survey/instrument to capture more relevant data for our community (including trans-specific information which was not included in the 2010 report).  An Executive Summary will be available in time for oversight hearings to provide more information, and the full report is expected to be out in Fall 2012.
· It was recognized that this report is incredibly important and provides vital data about the community to help steer outreach, services, and also drives funding.  The Office will keep the Advisory Committee regularly informed about the status of progress on the report and the Committee also agreed to help ensure the delivery of a successful report by reaching out to various constituencies, helping distribute the survey, etc.
· Training
· The Office will be meeting with DCHR soon to plan for the continuing rollout of GLBT cultural competency training to all DC government employees – last year 99% of Directors and Supervisory Staff were trained.  This year the office will be particularly focused on trainings for and with the following agencies: CFSA, OSSE, DCPL, DPR, DYRS, etc.
· The Office met with the Deputy Mayor for Public Safety to discuss the MPD/GLLU Trainings and was able to change the time and location of the next training to a more convenient location/time for the community groups providing the training.
· Youth Initiatives
1. The Office is working with the DC Youth Advisory Council to plan an LGBTQ Youth Town Hall with the Mayor to coincide with Youth Pride – it will be held April 28th, location and other details to be determined.
2. The Office actively participated in the Mayor’s Anti-Bullying Taskforce and provided comments on the draft model policy for youth serving agencies.
3. The Office is also working with the leadership at the Youth Pride Alliance to plan for a successful Youth Pride this year
4. MPD’s GLLU has requested the Office’s help with developing youth summer initiatives; they are tentatively planning to do one initiative/month 
5. CM Cheh has reintroduced the LGBTQ Youth Homelessness Act – exact same language as the last version.  The Advisory Committee expressed an interest in helping to improve the bill and see its successful passage.
· GLBT Affairs Annual Report
· The Office’s Annual Report is due and staff should have it completed by the end of the month.


	Strategic Planning/Agenda Setting

	
	Nii-Quarterlai Quartey, facilitator from the Sankofa Group for Civic Engagement

	Discussion
	

	· At the last meeting members decided that further discussions needed to be had about exactly how the Committee was going to “advise”, how often, on what issues, its goals for the year, etc.  Nii-Quarterlai successfully led a discussion with the Committee members (and staff of the office), and members voiced the following:
· A desire to focus on marginalized populations; to be that voice for them
· Desire to collaborate more because the board has been defunct for so long
· To understand the resources available and make sure the community is aware of them; better collaboration with the community
· To find sources of funding for groups that provide training to MPD
· To be more visible to other communities (such as Asian, Deaf, etc) because they don’t feel that they have LGBT folks in their communities
· To fully utilize the limited power of the Advisory Committee, which is to advise the Mayor, warn the Mayor when the Committee feels something is not in the best interests of the community, and to agree with the Mayor.  It’s ok to disagree with the Mayor on some policies and hope the Committee is not afraid to do so
· Enhance and amplify the Office’s initiatives
· Wish to help the Mayor understand the needs and concerns of the community
· The Committee should build a bridge between the Office and the community – to better communication
· Focus on Ward 7 & 8 specifically and on people with disabilities
· Clarify the priorities that the Mayor and the Office focuses on
· Can the transgender nondiscrimination ad campaign be translated into Spanish?
· Does the hate crimes hotline have sufficient language access capabilities?
· To focus on the number of times and quality of communication to the Mayor through advice, voicing concerns or comments

	· DC is moving towards a city of have’s and have not’s and the needs of the most vulnerable are so great that it’s a challenge to address all those issues
· Concerns were voiced about the number of times the Committee meets, especially in light of the history of not having a functioning Committee
· There’s a need to prioritize the scope of the work while maximizing resources, including individual and personal agency
· Need to be smart about how to get the work done (would it be through a subcommittee of the Committee or through an organization or agency that Committee members are a part of or work for)
· The full group decided to meet every other month and that the creation of subcommittees that do intensive work and meet every other month (on the months that the full Committee does not meet) is the way to properly proceed.
· Each subcommittee needs to:
· Select a Chair
· Write up a purpose and deliverables
· Figure out how their work integrates with the Office and other subcommittees
· The Office and leadership of the Committee will determine the best yearly schedule and will email it out ASAP
· All subcommittees should meet in February
· These are the subcommittees that were developed:
· Health
· Kareem
· Ron
· Iden
· Barbara
· Youth
· Andrew
· Kareem
· Ryan
· Les
· Public Safety
· David
· Courtney
· June
· Andrew
· Iden
· Aging
· Ron
· June
· Note: If you did not attend this meeting or did attend but didn’t sign up for a committee, you need to do so ASAP


	Public Feedback/Input

	· The family of Deoni Jones, a transgender woman who was murdered last year, will be holding a candlelight vigil and memorial for her on February 2nd at 4:30pm.  February 2nd will be the one year anniversary of her murder.  The vigil will be held at the intersection of Sycamore and East Capitol Street NE (across from St. Luke's church), the location where she was murdered while waiting for the bus.  The family wishes to invite the LGBTQ community to attend to remember her and shine light on the issue of violence against transgender persons in the District. 
· Don’t forget the importance of utilizing LGBT Councilmembers to help move the Office’s initiatives.  Also, employment is very important to the community.
· Don’t forget to incorporate the “down-low” community into the Office’s work as well.  There are lots of men in DC who are married to women but engage in sex with other men; this is drastically driving up the HIV rates in the city.
· Ideas for MPD Summer Youth Initiatives: sports tournaments, fashion design workshop/fashion show, theatre workshops, technology workshops, makeup/hair design workshop
· The Office should consider contacting Metro Weekly or the Blade to see if there can be a weekly column run in their publications from the Office.  The Office should also consider creating posters with our website and phone number on them and putting them up in bars and other places to make more people aware of the office and how we can help with constituent problems.
· Don’t forget about the seniors/aging population – lots of great LGBT senior focused organizations that can partner with the Office.
· An American Sign Language interpreter offered his services to the community
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